Responses to Questions re Becoming a Member of the WACTE Teacher Residency Committee

Elizabeth Paulino <epaulino@yvcc.edu> Mon, Mar 6, 2023 at 4:44 PM
To: Joyce Westgard <joycewestgard@wacte-wa.org>

What is exciting?

it is backed by research on teacher preparation as an effective practice

it allows for self-reflection which is not usually embedded in traditional models
it is a growth model - the onus of growth stays with the resident student

it is one whole year!

What are my concerns?

more awareness of the efficacy of the model is needed so that there is greater support and understanding
training for both the mentor teacher and building administration if they are not familiar with it

financial support for students in a residency program - this is a substantial pitfall for them

is there anyway there can be a collective resource/support system to help existing residency programs?

Liz
Lori Jass via esd112.onmicrosoft.com Mon, Mar 6,
5:07 PM (2 days
ago)

to me

I would be interested in a subcommittee.

oWhat's exciting to you about residencies?

e The opportunity to provide funding for candidates who might otherwise have a very difficult time
achieving a teacher certification. When | was at Warner Pacific University, | heard from many students
(especially students of color) that they could not do our teacher preparation program because they could not
leave their jobs to do student teaching. This opportunity would have been life-changing for them.

oWhat are your concerns?

e Aswe’ve discussed, figuring out how to provide this opportunity in a way that is fair to all EPPs and takes
into account institutional differences will be a challenge. There will need to be thought and a strong
understanding of various higher ed contexts to do this in an inclusive and accessible way.

oWhat questions do you have?

e  Same ones every else has.
Lori Jass, Ed.D.
Jennifer Dechaine-Berkas Tue, Mar 7,
8:55 AM (1 day
ago)

to me


https://support.google.com/mail/answer/1311182?hl=en

Hi Joyce and Rachel,

I am interested in participating in a WACTE subgroup on teacher residencies. Here are my thoughts on those
questions.

What'’s exciting?

I have only touched the surface of the research on teacher residencies, but | am excited about how well-designed
residencies have been shown to better train candidates for success in their local school districts/communities. For
example, I love the idea of collaboratively codesigning the curriculum between teacher education programs and
school districts so that the learning experience supports candidates in successfully meeting the unique needs of their
community. In arelated note, | am excited about how residencies have shown success in recruiting and retaining
teachers from minoritized racial identities. I’'m sure this is correlated with the ability of residency programs to teach
curriculum tightly linked to the needs and interests of the community. Strong community-based residencies can also
provide representation and support so that candidates of Color can thrive in school system that was not always (or
not ever) built for them. 1 don’t believe that teacher education programs will ever meet their stated goals of
recruiting and retaining more teachers that are racially, ethnically, linguistically, and culturally representative of
their students unless non-“traditional” models, such as teacher residencies exist and are invested in by teacher
education programs and the state.

What are my concerns?
My big concerns are:

e Cost of excellent residency models — probably my largest concern is that everyone with tout the (real)
benefits of good residency models (e.g., Seattle Teacher Residency) but then only provide funding for poor
“residency models” (e.g., programs in TX that essentially drop a candidate into a classroom on their first
day with little support). It takes a lot of funding to redesign a curriculum and truly involve teacher
education programs, school districts, and community.

e Also related to costs, my other large fear is that lack of equitable funding will allow some school districts to
afford residency models and the schools that are already struggling the most to only be hurt more by not
being able to participate.

e Talking with people from other states, it seems like one of the largest issues is that when residency models
are held to very different competency standards than “traditional” models, it makes it very difficult for
Universities to innovate or provide competitive programs for candidates. If we think a competency is
essential, then it should be required for all teacher education programs. | fear a battle between more
competencies (especially at the elementary level) but no need for those to be met in residency
programs. Similarly, our data reporting requirements right now are quite high and much of that data is not
being used for program improvement. It would become an issue if we were required to keep the same data
reporting structure (that includes the need for multiple staff to support reporting) but other programs did not
have this requirement.

Questions?
I think my questions that | would love to work on with a group are:
e What are the factors that contribute to a successful residency model? This should include factors that allow
these successful models to be financially solvent.
o How do these factors differ for different contexts, such as urban schools, rural schools, Tribal
schools, demographic make-up of the school district population, endorsement areas, etc.
e What does research say are the benefits of residency models? In what contexts are residency models the
best solution for teacher education? In what contexts are they not a good solution?

Jenny



Vicki Butler Tue, Mar 7,
12:46 PM (1 day
ago)

to me

Hi Joyce and Rachel,
I would like to be a part of this committee.
oWhat's exciting to you about residencies?
I’d love to hear the ideas about providing financial support. I’d like to learn how others are doing residencies.
oWhat are your concerns?
My concerns are around the intent of the legislation, WEA potential bias, wonderings about the perceived
information around teacher prep programs perhaps not being adequate in preparing potential candidates
oWhat questions do you have?
My questions would be around the process of designing the residency with districts, costs, impact on teacher prep
programs, the rollout of the program.

Thanks,
Vicki

Dr. Vicki Butler (she/her)



