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TELC Mission and History

The mission of the Teacher Education Learning Collaborative (TELC) is
to use new kinds of data to build knowledge and capacity for both
TEPs and K-12 systems to help make better policy /practice decisions

- Exploring connections between student teaching and later student and teacher
outcomes, using TELC and K-12 data

- Leveraging the state’s investment in cross-sectional data to better understand the
full teacher development pipeline

This is a different initiative than ERDC’s Educator Preparation
Program Data Collection

- We have worked with a subset of five programs (CWU, PLU, UW Bothell, UW
Seattle, and WWU) since 2010

- Ten additional programs agreed to provide data starting in 2015 with one new
program (Yakima Valley College) joining in 2021

- Please reach out if you are interested in joining TELC!



TELC Overview (www.telc.us)
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TELC Academic Publications (so far...

A Economics ol Education Review

Knocking on the door to the teaching
profession? Modeling the entry of prospective
teachers into the workforce
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Refueding the STEM and special education teacher pipelines
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Disconnected Development? The Impeortance of
Specific Human Capital in the Transition From
Student Teaching to the Classroom

Sk ML Kireg

Dan Goldhadr
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Effective like me? Does having a more
productive mentor improve the productivity of
mentees?

Evaluating Prospective Teachers: Testing
the Predictive Validity of the «dTPA

Dan Goldhaber', Jurvws Cowan', and Roddy Theobuld'

How the Match Gets Made: Exploring
Student Teacher Placements across
Teacher Education Programs, Districts,
and Schools



Some Takeaways from This Work

Hosting student teachers comes with little /no cost to
student achievement in the classrooms they are placed in,
in fact...

Teacher candidates who work with effective mentors are
more effective once they enter the workforce

Alignment between a candidate’s student teaching
classroom and their classroom in the workforce matters in

a variety of ways

Student teaching placements can play a role in alleviating
teacher shortages



Impacts of Hosting Student Teacher
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Returns to Teacher Experience (Math) and Cooperating
Teacher Effectiveness
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Student Teaching vs. 1¢" Teaching Job:
School Demographics

Mean ST %FRL = 43.48 Mean 1st Job %FRL = 46.44
46.29% Above 15.61% Same School
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St;—:ndardized %FRL Current School

Alignment Matters for Effectiveness
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Alignment Matters for Feelings of

Preparedness (Classroom Management)

Survey Response (Likert Scabe)
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Alignment Matters for Attritionl!

Predictive Margins of Attrition on School Type Match

™
(Tp)
N. =
’gN il @
;“i‘_‘_
=0
s i 2
B
-1 @ ;
¢ K. ‘
To) 4
O -y
(ST S S \{ : QI \l
- N0 © N R
P F 2 of O 2°
& o e PO
Q> Q}e’ @\»6 o N

Current School Type - Internship School Type



%FRL Current School

Classroom Alignment Matters Too

100-

75-

50-

25-

50
%FRL Internship School

75

100

Pr(Attrition)

0.086
0.10
0.15
0.20

0.25



Where Do TC Enter the Workforce?

4 | PN -
[ Training Institution (T1) |, " S N

School District f | B .
I schooi District of T R A ~s w¢e
B vithin 25 miles of T o 25 S50 100 Miles
I within 50 miles of T1

Same district as... 7.9% 23.3% 37.5%
Within 25 miles of... 23.2% 54.3% 65.7%
Within 50 miles of... 33.4%, 66.6% 75.7%



Student Teaching Placements and Teacher Shortages




Scope for Change in Placements

Overall, 3%
of teachers
host a student

| teacher

LR B Source: Goldhaber,
D., Krieg, J., Naito,

Number of Teachers in Categories
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Next Steps and NSF Noyce

- Ongoing NSF Noyce project: Applicant Information,
Selection, and STEM Teacher Retention and Effectiveness

Contral Warroginn 3 1] t
rpitannc RNQI: Th wha! eedety’ @ Droupecive Dadier o able atvibutes
"“'_T_. CAndary e TTayOn prodichee of STEW — of poteosal STEM -
vy el et iensss * Py
] —t - [ Toacher Candidatos
y |
Teacher | l
Education . | RQZ. \What atvdases of urveerwty of {
Program | - TP appdsans srv valawd by COF 5TTW y
Oata | g ARS BTRM Douly: and how much |
varaton @ Heve 0 what 1 valuna? |
} y
|
| -
" NQI: T whal maiery 3o Me at=msuny ! 1 Teacher Educaton Expenences of
| - ala CMRCINT And MUY Letet o ¢ - STEM Teacher Canthidates
| processen reflod! the valses eatres ey I -
i !
Ertering
VRPN TS |
|
| < RQE Arw vabany sttt [yvodctve of |
State & | o ervolty i STEM TEPsY 4
Federal ; ]
Education ' !
Office of the Data ‘ .
. — -
of Public Instruction PubbC scheol suannt X2 | RQS: /e MO0 AT 1! ire - ENecoveness and retenicn =
« and tnacher outcomens Outoomes AT of STEM - of In.service STEM teachers
State Education : '
Data




What's Coming: NSF Noyce Project!

Observable attributes Effectiveness and

of potential STEM RQ1: What applicant attributes predict STEM teacher outcomes? | retention of in-service
teacher candidates STEM teachers

R—(_),i— What attributes do faculty vaTu-e—?““'_'_‘;

RQ3: Are valued attributes
collected by IHEs and TEPs?
RQ4: Are valued attributes predictive of
entering a STEM TEP?

RQ5: Are valued attributes predictive of
STEM teacher effectiveness and retention?

Principal Investigator Senior Personnel Advisory Board

Two papers coming out shortly:

fokn Krieg Edward Gear)

* “Attention to Equity in Teacher

Education Admissions” Roth- Vivien Chen Mark Windschitl
o Co-Principal Investigators Education Research & Data Canter University of Washingtor
McDuffie et al. .
oaay Theobaia Tarig Akmal Shannon Seidel

e “FCICUH')’ Perspec’rives and Values Ameriom insliules for Fessarch et N

Content Information Used in e

Parn P Alhzon Rogan-Khve
. . . Washington State University Univarsity of Pennsyivania Cantral Washington University
Teacher Preparation Admissions ' ’
Jenny Dechaine Jan Weizs Jim Wickoff

7 v
PI’OCGSSGS Central Washinglon Universty Pacific Lutheran University University of Virginia



THANK YOU

TELC Partners Current Funders State Data Providers

Central Washington University

Office of Superintendent
of Public Instruction

City University of Seattle
Evergreen State University

Gonzaga University
Northwest University

]
Pacific Lutheran University 2
. o a INSTITUTE of
Seattle Pacific University EDUCATION SCIENCES

Seattle University

St. Martin’s University

University of Washington Bothell
University of Washington Seattle
University of Washington Tacoma
Washington State University
Western Governors University
Western Washington University
Yakima Valley College




