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The Washington Association of
Colleges for Teacher Education

WACTE Field Director Meeting
April 25, 2023
10:00 - 12:00
Virtual Meeting
Zoom Link: https://pugetsound-edu.zoom.us/j/82191668387

AGENDA

e Welcome

e Field Director Group Leadership

e PESB comments / questions:
o PESB Liaisons KC Hoffman & Mackenzie Dyer

e Information and Issue Sharing
o Breakout discussions by program type

o All Group Processing

e Other Business

e Summarizing issues for General Meeting

e Adjourn

WACTE General Meeting: April 26 (Wed.) 1:00 - 4:00 via Zoom
April 27 (Thurs.) 9:00 - 2:30 via Zoom


https://pugetsound-edu.zoom.us/j/82191668387

Washington Association of Colleges for Teacher Education Page 2 of 4

Attendance: Fred Hamel, Puget Sound; Morena Newton, Liz Saliba, Starlie Chinen, UW Seattle; Ashley
Segadelli, WSU Spokane; Emily Deen, WSU; Tom Hathorn, UW Tacoma; Leanna Aker, City U; Ashley
Cahill, Lower Columbia; Sarah Theberger, Clark College; Cathy Dieter, Marci Walker, Susan Gipstein,
Gonzaga; Chelsea Falk, Leesa Thomas, Pierce College; Dawn Henry, CWU; Stephanie Onthank, Walla
Walla U; Emily Huff, SPU; Lori Jass, ESD-112; Jacob Bang, Hannah Rives, CBC; John Pizarro, Highline; Judy
Holliday, Grays Harbor College; Julie Schillref, Yakima Valley; Karen Brusseau, Jon Howeiler, UWB; Jenny
Schmitz, PLU; Laura Zamundio-Orozco, Livia Castilleja, Koray Lorax, Susan Bollinger, Heritage; Stephanie
Lauritzen, Kari Duffy, EWU; Sarah Benson, Seattle U; Taylor Blake Mcllraith, Whitworth, Heather
Pflugrath, Wenatchee Valley; KC Hoffman & Makenzie Dyer, PESB.

Minutes
1. Welcome - Fred welcomed everyone to the spring field director meeting
a. inthe chat name one challenge that you are currently experiencing in your field director role or
program
i. our candidates struggling with mental health, being overwhelmed and anxiety in their
student teaching experience
ii. Slow response from many districts getting people placed, despite early requests from
me
iii. Decrease in candidates. May have to cancel a course.
iv. Focusing on the SEL of our candidates so they can best support the SEL needs of K-12

students.
V. districts not taking candidates because they are in a budget crisis and are closing schools
vi.  the difference between undergrad and masters students as far as their ability to manage
the student teaching semester and all its responsibilities
vii. Support for neuro-diverse candidates...
viii. Shortage of interested mentors/districts hesitant to take candidates due to impact on

students' academics.
ix. Also, every semester we navigate the challenging dynamics of candidates working as
substitutes
X. Discrepancies between placements and coursework
Xi. Making difficult choices about students or student teachers to remain in the program or
to step back and having those difficult conversations.
Xii. school district budget cuts requiring layoffs and forced transfers - delaying placement
process
Xiii. First year teacher candidates filling Teacher of Record role b/c of shortages in SPED
teachers
Xiv. Students who struggle to meet teaching competencies, and may need a second chance
student teaching
XV. Preparing - both student teachers and mentors, for the challenges of student teaching;
more tolerance needed in all areas
XVi. Changes in our case by case policy to more accurately reflect the original intent--which
is good. But this means more candidates are pushed out because they need to retake
the test(s).
Xvii. in ELL, the move to push-in 'services' instead of students 'walking' to services. Just
means more challenging for students to get the kind of full ELL teacher experiences

WWwW.wacte.org
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b. Brief Discussion
i When we have not caught something with a candidate and it emerges late and results in
not certifying a candidate it’s really difficult
ii. Health and wellness of candidates continues to be a consideration, especially as they
learn to manage the learning of p-12 students. Impacts on how to prepare candidates
for the realities of the profession.
1. Karen Brusseau in chat: Yes, | identify with this, more issues coming up that feel
like "immaturity" in social/emotional areas and communication.
2. Stephanie Larson - some of the flexibility from the first COVID years may be
impacting what we are seeing in our candidates currently.

c. Welcome to new people
i Stephanie Onthank from Walla Walla U
1. would like to chat with people who can help Stephanie figure out what to
do/how to do the job
ii. Sarah Benson from Seattle U
iii. Fred will put the link to the Field Director Roster in the chat during this meeting - please
make changes as needed.

2. Field Director group leadership
a. Fred will be moving to directing the MAT program at University of Puget Sound. This will be his
last meeting with Field Directors.
b. Emily Huff (SPU) and Julie Schillreff (Yakima Valley College) will be co-leading this group in the
new academic year

3.PESB comments / questions (KC Hoffman & Mackenzie Dyer):
a. KC Hoffman (kc.hoffman@k12.wa.us, (564) 201-0410) and Mackenzie Dyer are program
associates at PESB. Mackenzie works primarily with program review

i. PESB staff team that serves a board of practicing educators from across the state that
make decisions about WACs, policies, and initiatives that impact our work. The main
work of these two is field placement plans which are due every other year. Right now
working on upcoming reviews.

b. Fred- HB 1565 - state sponsored and funded teacher residency programs. Could either provide
an update and share PESB’s relationship with it?

i. KC - PESB has been keeping a close eye on this. M - my understanding is that as
currently written the bill did not pass and has now changed a bit. This will be covered
during the legislative update tomorrow.

c. Other questions for PESB reps while they’re here with us?

i. Dawn - does the cert teacher with 3 or more years of experience have to be 3 or more in
WA state? Answer: any cert in any state for 3 or more years

ii. Is there still a requirement to collect the university Field Supervisor Final Rating
Sheet/Core Teacher final rating sheet for data?

1. Fred - we do collect this data and believe we are required to maintain data on
student teachers

2. KC-I'll put a contact number for a PESB data person in the chat (Jisu Ryu,
jisu.ryu@k12.wa.us)

WWwW.wacte.org


https://docs.google.com/document/d/1G8lt-55YATqMfNVsr__IU8uPdSjxl7u5/edit?usp=sharing&ouid=107644586143306746913&rtpof=true&sd=true
mailto:kc.hoffman@k12.wa.us
https://lawfilesext.leg.wa.gov/biennium/2023-24/Pdf/Bill%20Reports/Senate/1565-S2.E%20SBR%20WM%20TA%2023.pdf?q=20230422134838
mailto:jisu.ryu@k12.wa.us
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4. Information and Issue Sharing
a. Zoom breakout rooms - Members selected into the following rooms: Two year publics (7), Alt
routes (2), Large/medium public (10), Small/medium private (12), Special education (4)

b. All Group Processing

Fred - UPS program is working on embedding and centering Culturally Responsive
Teaching and equity practice in student teaching. Adapted the fall field seminar to focus
more centrally about race. Have begun to provide more explicit frameworks to Ss when
they are in student teaching. Using Roland CRT Framework for Video Analysis. One
challenge is it’s easy for Ss to go through actions without explicitly considering
positionality/power/race. Challenging to distinguish between CRT and “good” teaching.
Hackman & Hammond framework pushes students further. Sts are reflecting on video
in relation to these tools but are driven by colorblindness. They understand that
colorblindness is problematic but they still have a hard time naming who is in the room
and speaking to these things directly. Sometimes the closer we get to the actual
teaching practice the ideas we are working with melt away and they revert to
colorblindness.
1. LorilJass mentioned the Intercultural Development Inventory
(https://idiinventory.com)
2. Morena talked about identity-based caucusing
3. Starlie - I'm curious if you see this across the board with all candidates, or if this
is something that happens specifically for White candidates
4. Tom Hathorn - @Fred: Emotions rising in live-action field experience might
derail white candidates...its easy to fall away from their DEIl intentions(?).
5. Liz Saliba - We talk about teacher agency and “small moves” to enact
educational justice and equity.
Susan Gipstein - discussed whether Special Education classes could/should be included
in gen ed programs
1. Karen Brusseau - all undergrad program students add either the Sped or ML
endorsement after completing the initial endorsement
Tom Hathorn - holds off on sending out identifying information about candidates when
working on placements because he feels like marginalized candidates are often at a
disadvantage.
1. Karen noted that she finds the opposite - districts looking for candidates from
under-represented groups.
2. Julia - find the same in Yakima so have been trying to not send resumes and not
send for interviews. Specifically second language learners.
a. Starlie - what then happens when those people show up in the
placements. Would it be better to know those biases are there?

5. Summarizing issues for General Meeting

6. Adjourn —12:02pm

Minutes by Morena Newton, UW-Seattle
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https://docs.google.com/document/d/1zZTCqanY3ABaB4BusqQk_dKir7HdmDsnF629S04hYMA/edit?usp=sharing
https://docs.google.com/document/d/1Nx4NBQdqAmKDiKCrM7LCAD0KGFS6vPVL_gpyerlCULQ/edit?usp=sharing
https://idiinventory.com/

