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HELP INFORM THE FUTURE 
OF EQUITY IN EDUCATOR 
STANDARDS
We are seeking YOUR FEEDBACK to help strengthen the 
draft educator cultural competency, diversity, equity, and 
inclusion (CCDEI+) standards. The revised standards 
will apply to all educator roles, and will be used in the 
preparation of educator candidates and in professional 
learning opportunities throughout an educator’s career.

Complete our 5-15 minute survey and learn about other ways to engage

www.pesb.wa.gov/ccdei



CURRICULUM AND INSTRUCTION REVIEW

IMPLEMENTATION

● Curriculum and instruction review will begin January 2023.
● Meetings will be held virtually. 

CONTEXT
Responding to legislative changes surrounding EPP curriculum and instruction. 
● Upholding social-emotional learning standards (2020), 
● Implementing culturally responsive pedagogical practices (2021)
● Prohibiting the use of the edTPA as a summative state- required 

assessment (2021)

CONTACT

● Jisu Ryu (jisu.ryu@k12.wa.us) 
● Sophia Keskey (sophia.keskey@k12.wa.us) 

View a one-pager on C&I review

mailto:jisu.ryu@k12.wa.us
mailto:sophia.keskey@k12.wa.us
https://docs.google.com/document/d/1_raGFY9CaQQg97tRyEEAlv7jJvj2LirmD3hXmo397RU/edit?usp=sharing


STANDARDS APPROVAL REVIEW 
COMMITTEE

PURPOSE: Gain input on EPP related initiatives across the system.
WHO: Representatives from a variety of roles and program types.
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01
WINTER 2022
Outreach and 
nominations 

02
ONGOING
Meet quarterly

03
SPRING 2022
First meeting of the 
SAR committee



5

SPECIALTY ENDORSEMENTS

ADD A NEW SPECIALTY 
ENDORSEMENT TO THE STATE 

OFFER A SPECIALTY 
ENDORSEMENT 

Submit and present a proposal to the 
Board

New policies New processes

Community 

organizations 

can now offer 

specialty 

endorsements

ESAs and 

administrators 

can now earn 

specialty 

endorsements

● Submit and present a pre-proposal to the 
Board

● Pilot the essential learnings
● Submit and present a proposal to the Board

ADD A NEW SPECIALTY 
ENDORSEMENT TO STATE



THE BENEFITS
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Ensures common 
essential learnings for 
focused endorsement 
areas

Professional learning that 
appears on an educator’s 
certificate provides visible 
evidence of their valued skills 
and expertise

Provides opportunities 
for innovation and 
community input

Historically excluded educators 
may have extensive expertise 
that does not appear on the 
certificate.



PROFESSIONAL EDUCATOR 
STANDARDS BOARD
WACTE GENERAL ANNOUNCEMENTS
Alexandra Manuel
October 27, 2021, 2 - 2:15 p.m.



LEADER 
INITIATIVE 
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APPROACHES

SYSTEMS CHANGE

COMMUNITY-DRIVEN

RACIAL JUSTICE, EQUITY, 
DIVERSITY, INCLUSION

COLLABORATION

Grantees will develop collaborative strategies 
to build and sustain an educator workforce 
that reflects local school communities.

PLANNING GRANTS (2022-2024)

A subset of regions will receive additional 
grant funding to implement their plans.

IMPLEMENTATION GRANTS (2024-
2030)

The Leaders in Education Advancing Diversity, Equity, and Racial Justice initiative aims to dismantle 
institutionalized racism in education and strengthen educator diversity across Washington’s workforce. The 
initiative will coordinate and connect regional coalitions through a series of planning and implementation grants.

https://content.govdelivery.com/accounts/WAOSPI/bulletins/2edae69


VOLUNTEERS FOR GRANT REVIEW

We want YOUR diverse 
backgrounds, expertise, and 
unique perspectives to help 
strengthen our grant review 
process. 

Sign up to participate as an 
application reviewer for future 
grants!
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bit.ly/pesbgrantreview



HELP INFORM THE FUTURE 
OF EQUITY IN EDUCATOR 
STANDARDS
We are seeking YOUR FEEDBACK to help strengthen the 
draft educator cultural competency, diversity, equity, and 
inclusion (CCDEI+) standards. The revised standards 
will apply to all educator roles, and will be used in the 
preparation of educator candidates and in professional 
learning opportunities throughout an educator’s career.

Complete our 5-15 minute survey and learn about other ways to engage

www.pesb.wa.gov/ccdei



CERTIFICATE RENEWAL AND EQUITY 
BASED SCHOOL PRACTICES
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Beginning July 1, 2023, teachers 
and administrators across the 
career continuum must meet new 
professional learning requirements 
to renew their certificates.
Established and passed by the 
Washington State Legislature in 
ESHB 1426, these new requirements 
include focused learning on equity-
based school practices aligned to 
the cultural competency, diversity, 
equity, and inclusion (CCDEI) 
standards.

LEGISLATIVELY-APPROVED PROVIDERS

◉ Association of Washington School Principals (AWSP); 

◉ Office of the Superintendent of Public Instruction 

(OSPI);

◉ PESB approved teacher or administrator preparation 

program providers;

◉ Washington Education Association (WEA);

◉ Washington state Educational Service Districts 

(ESDs); or

◉ Washington state school districts, tribal compact 

schools, approved charter schools, Washington 

School for the Deaf, School for the Blind.

Find a directory of providers on the PESB website.

https://www.pesb.wa.gov/current-educators/certificate-renewal/providers-for-educational-leadership-and-equity-requirements/


PESB TEAM UPDATE

As our work continues to grow, so does our team! We want to 
make sure you know who can support you when questions arise 
(see handout).

WE’RE HIRING

ASSOCIATE 
DIRECTOR

We are now recruiting for the associate director of preparation and credentialing.



CCDEI FEEDBACK SESSION

Follow the link in chat to join our feedback session.

bit.ly/wacteccdei

You will have the opportunity to pick a breakout session to provide 
feedback on the specific CCDEI standards
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PROFESSIONAL EDUCATOR 
STANDARDS BOARD 
CCDEI FEEDBACK SESSION
October 27th, 2021, 2:15 - 3:05 P.M.



1 WELCOME

2

3

4

AGENDA
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5

OVERVIEW

DRAFT STANDARDS

DRAFT TRAINING RUBRIC

CLOSING



AN INVITATION TO ENGAGE AND REFLECT

● Honor the work of the past and the present

● Respect the expertise of those present and absent

● Learn from shared experience and shared reflection on 
that experience

● Deepen the meaning of and connection to the work of 
serving educators, students, families, and communities

● PESB is here to listen and capture your feedback.
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WHO WE ARE: ONE AGENCY, TWO BOARDS

MISSION
To strengthen the 
educator workforce 
through professional 
standards, policy, and 
innovation.

VISION
An equity-minded 
educator workforce 
that facilitates learning 
and growth for each 
and every student.

VALUES
● Educator voice
● Diversity, equity, 

and inclusion
● Educator 

excellence for 
student success

● Community 
engagement

● Learning and 
innovation

We work to ensure Washington’s workforce is 
composed of equity-minded, professional educators 
who meet the diverse needs of students, schools, and 
communities. The Professional Educator Standards 
Board and the Paraeducator Board recognize that high 
standards for all educators are essential to student 
success and achievement.



OVERVIEW



WHY CCDEI?

CCDEI standards are 
Washington’s opportunity to 
ensure every educator in our 

state is able to demonstrate and 
center cultural responsiveness, 

diversity, equity, and inclusion in 
the ways they support their 

students.



CHANGES FROM ESSB 5044

● Defines cultural competency, diversity, equity, and inclusion 
(CCDEI)

● Beginning 2021-22, and every other year after, school districts 
provide one professional learning day aligned to CCDEI+.

● In 2022, WSSDA to start CCDEI for school board directors.

● A rubric will be created for all training programs.

● Standards must be updated every 10 years. 

● Standards must be posted on PESB’s website.
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BENEFITS OF ESSB 5044
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● Common language for prioritizing racial equity
● A common, equity-minded framework for improvement and 

collective impact 
● Identify, understand, and proactively address barriers to 

equity and access for students and educators
● Alignment and effectiveness across educator roles



Community listening 
sessions and public 

feedback survey

SPRING 2021

1 2 3 4

BEGIN END: NEW CULTURAL COMPETENCY 
STANDARDS REQUIRED ACROSS 
EDUCATOR CAREER CONTINUUM

TIMELINE

PHASE 1: 
Technical advisory 

workgroup uses 
feedback to draft 
CCDEI standards 

and rubric

SUMMER 2021

PHASE 2:
Collect community 

and partner 
feedback on new 
draft standards 

PHASE 3:
The PESB board will 
consider approval 

and implementation 
of new standards

WINTER 2021-22FALL 2021



DEFINITIONS FROM THE BILL
Cultural competency: knowledge of student cultural histories and contexts, as well as family 
norms and values in different cultures; knowledge and skills in accessing community resources 
and community and parent outreach; and skills in adapting instruction to students' experiences 
and identifying cultural contexts for individual students.

Diversity: the presence of similarities and differences within a given setting, collective, or group 
based on multiple factors including race and ethnicity, gender identity, sexual orientation, 
disability status, age, educational status, religion, geography, primary language, culture, and 
other characteristics and experiences.

Equity: developing, strengthening, and supporting procedural and outcome fairness in systems, 
procedures, and resource distribution mechanisms to create equitable opportunities for all 
individuals. The term also includes eliminating barriers that prevent the full participation of 
individuals and groups.

Inclusion: intentional efforts and consistent sets of actions to create and sustain a sense of 
respect, belonging, safety, and attention to individual needs and backgrounds that ensure the full 
access to engagement and participation in available activities and opportunities.
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REDEVELOPED STANDARDS



Educators establish and 
maintain positive and 

productive relationships with 
and among students and 

families.

DRAFT CCDEI+ STANDARDS
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Educators understand themselves as cultural 
beings so that they may serve students and 

families responsively and responsibly.

Educators engage in effective 
verbal and nonverbal 

interactions that capitalize on 
the strengths and assets of 

students and families.

Educators create environments that support 
learning in classrooms, schools, and community.

Educators serve students and 
families in ways that align with 
the pursuit of racial justice in 
the classroom, school, and 
community.

Educators have the knowledge 
and skills to disrupt and 
eradicate racism, oppression, 
and inequity in classrooms, 
schools, and community.



AWARENESS, IDENTITIES, AND BIASES: Educators understand themselves as cultural 

beings so that they may serve students and families responsively and responsibly.

What would you add? What would you remove? What would you revise? 26 | pesb.wa.gov



HEALTHY RELATIONSHIPS: Educators establish and maintain positive and 

productive relationships with and among students and families.

What would you add? What would you remove? What would you revise? 27 | pesb.wa.gov



CULTURALLY RESPONSIVE COMMUNICATIONS: Educators engage in effective verbal 

and nonverbal interactions that capitalize on the strengths and assets of students and 

families.

What would you add? What would you remove? What would you revise? 28 | pesb.wa.gov



EMPOWERING CLIMATE AND CULTURE: Educators create environments that support 

learning in classrooms, schools, and community.

What would you add? What would you remove? What would you revise? 29 | pesb.wa.gov



CONCEPTS FOR RACIAL JUSTICE: Educators serve students and families in ways that 

align with the pursuit of racial justice in the classroom, school, and community.

What would you add? What would you remove? What would you revise? 30 | pesb.wa.gov



DISMANTLING INJUSTICE AND OPPRESSION: Educators have the knowledge and 

skills to disrupt and eradicate racism, oppression, and inequity in classrooms, schools, 

and community.

What would you add? What would you remove? What would you revise? 31 | pesb.wa.gov



RUBRIC FOR CCDEI+ TRAININGS



TRAINING RUBRIC: Given the variation in offerings and 
providers for CCDEI+ trainings, how do we ensure continuity 
and consistency in the effectiveness of that training for 
educators?

● What would you add?

● What would you remove?

● What would you revise?



CLOSING
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STAY ENGAGED

Thank you!

1. Please share your feedback about this event by filling out the 

brief survey.

2. Provide additional feedback via the CCDEI+ standards survey.

3. Visit PESB’s CCDEI+ standards webpage.

https://survey.alchemer.com/s3/6546752/CCDEI-standards-followup-survey-2021
https://nam02.safelinks.protection.outlook.com/?url=https://survey.alchemer.com/s3/6495564/CCDEI-standards-feedback-survey-2021&data=04|01|Victoria.Moreland@k12.wa.us|0c96308e2d1548f7e30c08d97254de9f|b2fe5ccf10a546feae45a0267412af7a|0|0|637666531104036420|Unknown|TWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D|1000&sdata=oeJrrIYs9Uyb%2BpOZgh/5lKdG7InSi3GnmxqdnneGfTg%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https://www.pesb.wa.gov/innovation-policy/ccdei/&data=04|01|Victoria.Moreland@k12.wa.us|0c96308e2d1548f7e30c08d97254de9f|b2fe5ccf10a546feae45a0267412af7a|0|0|637666531104026467|Unknown|TWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D|1000&sdata=RgIp91T%2BqQ/8Y1CnwrjcRTjfkoCpmkkL2M4dQ3JDj8U%3D&reserved=0

