PROFESSIONAL EDUCATOR

STANDARDS BOARD

CCDEI FEEDBACK SESSION
October 27th, 2021, 2:15- 3:05 P.M.




CCDEI FEEDBACK SESSION ..

Follow the link in chat to join our feedback session.

bit.ly/wacteccdei

You will have the opportunity to pick a breakout session to provide
feedback on the specific CCDEI standards
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AGENDA

" WELCOME

OVERVIEW

a DRAFT STANDARDS

DRAFT TRAINING RUBRIC

CLOSING
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\
AN INVITATION TO ENGAGE AND REFLECT ..

e Honor the work of the past and the present
e Respect the expertise of those present and absent

e |earn from shared experience and shared reflection on
that experience

e Deepen the meaning of and connection to the work of
serving educators, students, families, and communities

e PESB is here to listen and capture your feedback.
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WHO WE ARE: ONE AGENCY, TWO BOARDS

We work to ensure Washington's workforce is
composed of equity-minded, professional educators
who meet the diverse needs of students, schools, and
communities. The Professional Educator Standards
Board and the Paraeducator Board recognize that high
standards for all educators are essential to student

VALU ES

Educator voice
e Diversity, equity,
and inclusion
e Educator
excellence for
student success
e Community

success and achievement.

MISSION

To strengthen the
educator workforce

VISION
An equity-minded
educator workforce

through professional that facilitates learning engagement
standards, policy, and and growth for each * Learning and
innovation

innovation. and every student.




OVERVIEW



WHY CCDEI? .

CCDEIl standards are
Washington’s opportunity to
ensure every educator in our

state is able to demonstrate and

center cultural responsiveness,

_diversity, equity, and inclusion in

A the ways they support their

J students.



CHANGES FROM ESSB 5044 .‘

e Defines cultural competency, diversity, equity, and inclusion
(CCDEI)

e Beginning 2021-22, and every other year after, school districts
provide one professional learning day aligned to CCDEI+.

e In 2022, WSSDA to start CCDEI for school board directors.
e A rubric will be created for all training programs.

e Standards must be updated every 10 years.

e Standards must be posted on PESB’s website.
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BENEFITS OF ESSB 5044 .‘

e Common language for prioritizing racial equity

e A common, equity-minded framework for improvement and
collective impact

e Identify, understand, and proactively address barriers to
equity and access for students and educators

e Alignment and effectiveness across educator roles

9 | pesb.wa.gov



TIMELINE

Community listening
sessions and public
feedback survey

\_ J

o

BEGIN

SPRING 2021 SUMMER 2021 M WINTER 2021-22

PHASE 1:
Technical advisory
workgroup uses
feedback to draft
CCDEI standards
and rubric

T e e e = -

PHASE 2:
Collect community
and partner
feedback on new
draft standards

\ J

—-— e e e = —

PHASE 3:

The PESB board will
consider approval
and implementation
of new standards

\ y

o

END: NEW CULTURAL COMPETENCY
STANDARDS REQUIRED ACROSS
EDUCATOR CAREER CONTINUUM



DEFINITIONS FROM THE BILL .‘

Cultural competency: knowledge of student cultural histories and contexts, as well as family
norms and values in different cultures; knowledge and skills in accessing community resources
and community and parent outreach; and skills in adapting instruction to students' experiences
and identifying cultural contexts for individual students.

Diversity: the presence of similarities and differences within a given setting, collective, or group
based on multiple factors including race and ethnicity, gender identity, sexual orientation,
disability status, age, educational status, religion, geography, primary language, culture, and
other characteristics and experiences.

Equity: developing, strengthening, and supporting procedural and outcome fairness in systems,
procedures, and resource distribution mechanisms to create equitable opportunities for all
individuals. The term also includes eliminating barriers that prevent the full participation of
individuals and groups.

Inclusion: intentional efforts and consistent sets of actions to create and sustain a sense of
respect, belonging, safety, and attention to individual needs and backgrounds that ensure the full

access to engagement and participation in available activities and opportunities. 11 pesb.wa.gov



REDEVELOPED STANDARDS



DRAFT CCDEI+ STANDARDS

IDENTITIES, AND

Educators understand themselves as cultural
beings so that they may serve students and
AWARENESS, families responsively and responsibly.

Educators establish and
maintain positive and
productive relationships with
and among students and
families.

BIASES
Educators have the knowledge
and skills to disrupt and DISMANTLING HEALTHY
eradicate racism, oppression, INJUSTICE AND RELATIONSHIPS
and inequity in classrooms, OPPRESSION
schools, and community.
DRAFT CCDEI+
STANDARDS
Educators serve students and
families in ways that align with
the pursuit of racial justice in CONCEPTS FOR ggglgﬁgh%

the classroom, school, and RACIAL JUSTICE COMMUNICATION

community.

Educators engage in effective
verbal and nonverbal
interactions that capitalize on
the strengths and assets of
students and families.

EMPOWERING

CLIMATE AND

. CULTURE
Educators create environments that support

learning in classrooms, schools, and community.
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AWARENESS, IDENTITIES, AND BIASES: Educators understand themselves as cultural
beings so that they may serve students and families responsively and responsibly.

COMPONENTS

Self-awareness Identities Biases
Educators practice cultural humility and | Educators explore one's own multiple | Educators analyze and reflect upon
do not make decisions based on a identities, lived experiences, and one’s own biases and privileges and
presumption to know or understand the | triggers. This builds an work to dismantle these. Educators
culture of others. Educators understand | understanding of how identities articulate the historical ways in which
that not all people within a common either build or disrupt the cycle of schooling has perpetuated cultural
group are the same or have the same socialization. This has to be an genocide and white supremacy and
culture or values. active, reflective process of act in such a way that actively
unlearning and learning so that the acknowledges and works to dismantle
educator practices self-reflection, one's own role in this system's
accepts criticism, and is willing to perpetuation.
change and grow.

EVIDENCE OF COMPETENCE

e Educators facilitate courageous conversations around racism, equity, and microaggressions in classrooms,
schools, and the community.
e Educators create specific action plans that prevent one's own culture, identities, and biases from harming others.

What would you add? = What would you remove? What would you revise? | cchwaqov



HEALTHY RELATIONSHIPS: Educators establish and maintain positive and
productive relationships with and among students and families.

COMPONENTS

Authenticity Responsiveness Commitment

Authentic relationships are formed as a | Educators actively seek to Educators understand the history of
result of understanding self, awareness, | understand the needs of others who | U.S. schooling and the ways in which
identities and biases. Educators reflect | are similar and different from it has been used historically and in

on ways their ideologies, identities, and | oneself, With that understanding, the | present times to reify the status quo,
biases are impacting their relationships | educator responds to others in ways | Educators serve others by actively
with students and families. Educators that are asset-focused, flexible, and | seeking out opportunities to challenge

flexibly adapt their interactions with changing as the need arises. The inequities and systemic racism within
others based on continual reflection needs and strengths of others the classroom, school, and

regarding their ideologies, identities, determine how the educators care community,

and biases. for them.

EVIDENCE OF COMPETENCE

Educators intentionally spend time and energy getting to know others at a deep and meaningful level and in ways that
are culturally competent. This includes but is not limited to:
e Community asset mapping: Exploration of the places students and families live, work, and play to bridge school
and the community
e Family visits: Planned visits to family homes where the those who know students the best can share their
expertise about strengths and assets of students
e Partnerships: Educators partner with students, families, and communities to challenge inequities and systemic
racism within the classroom, school, and community,
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CULTURALLY RESPONSIVE COMMUNICATIONS: Educators engage in effective verbal
and nonverbal interactions that capitalize on the strengths and assets of students and

COMPONENTS

families.

What would you add?

Cultural awareness

Human-centered

Modalities

Educators can explain how
communication styles may differ
across cultures and adjust content or
conversation to individuals’ or groups'
lived experiences and interests. This
includes creating regular opportunities
for students and their families to speak
and read in their home language(s).

Educators center the humanity of
others by listening, summarizing,
paraphrasing, restating what the
participant has shared in order to
gain clarity and understanding of the
perspective. This also includes
creating space for disagreement
requlating emotional responses in
difficult conversations.

Educators identify linguistically and
culturally specific practices to
maximize effectiveness of
communication (e.g. Pragmatics -
rules of speech; paralanguage - eye
contact, head nods, silence, space;
voca!l cues - pitch, velume, tempo,
tonal quality). Educators use culturally
congruent verbal and non-verbal
communication strategies, including
art, music, movement, and other
non-traditional strategies,

EVIDENCE OF COMPETENCE

e Educators facilitate dialogue with and among students and families in classrooms, schools, and communities.

e Educators create specific communication plans to address the communication strengths and needs of those
they serve to prevent one's own preferred communication styles and modalities from harming others. There is an
expectation that the plan will be shared broadly, enacted, and assessed with collaborative partners.

What would you remove? What would you revise?
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Community-centered

Collaborative

Advocacy

Educators create an environment that

goes beyond "welcoming” students and
families, but recognizes that the school
belongs to them. The feeling extends to

Educators create an empowering
culture and climate that shifts from
focusing on the individual to a focus
on the collective “we.” They engage

Educators disrupt policies and
practices that harm students, families,
and communities (e.g. zero tolerance
policies, punitive classroom

EMPOWERING CLIMATE AND CULTURE: Educators create environments that support
learning in classrooms, schools, and community.

COMPONENTS

in collaboration with a variety of
roles, including families,
communities, students, and others
connected with the school
community. This includes calling
others in and joining others for
collaborative conversations to build
shared understanding and goals.

EVIDENCE OF COMPETENCE

e Educators co-construct an empowering culture and climate in partnership with students, families, and the
community. The collaborative plans should be rooted in the cultural values and ways of being in the school and
broader community while addressing the developmental and social and emotional needs of students. There is an
expectation that the plan will be shared broadly, enacted, and assessed with collaborative partners.

faculty, staff, administration, and out
into the community. This is buiit on the
foundational idea that everyone has
assets to contribute to an empowering
culture and climate in classrooms and
schools.

management practices,
disproportionality in discipline, etc.)
They seek restorative justice to
collectively address harm and restore
peace in a community while
advocating for change
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CONCEPTS FOR RACIAL JUSTICE: Educators serve students and families in ways that
align with the pursuit of racial justice in the classroom, school, and community.

COMPONENTS

Culturally sustainability Equitable practices Advocacy
Educators practice cultural humility and | Educators demonstrate equitable Educators act for a more socially just
employ the principles of culturally practices in all spaces, at all times. system and for the common good of
sustaining pedagogy where the This includes restorative justice, civil | all. This includes empowering student
students, families, and communities are | discourse, social-emotional voice, engagement with communities
recognized and valued for the cultural intelligence, self-reflection, and of service, working within systems to
assets they bring. The cultural assets facilitating courageous identify and change oppressive policy
are further developed and remain while | conversations. Educators understand | and practice, conflict mediation, and
school priorities are pursued. the community, history, and culture taking action for change.
Achievement does not come at the where they serve and uses this
expense of assimilation or knowledge as a starting point for all
acculturation. decision-making.
EVIDENCE OF COMPETENCE
e Educators co-construct an equity action plan partnership with students, families, and the community, The

collaborative plans should be rooted in cultural sustainability, equity, and advocacy to create more just

classrooms, schools, and communities, There is an expectation that the plan will be shared breadly, enacted, and

assessed with collaborative partners.
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DISMANTLING INJUSTICE AND OPPRESSION: Educators have the knowledge and
skills to disrupt and eradicate racism, oppression, and inequity in classrooms, schools,
and community.

COMPONENTS

Anti-racist worldview Anti-racist understanding Anti-racist practices
Educators acknowledge systemic Educators understand systems of Educators work to center voices of
racism and injustice in the history of the | white supremacy and the ways that | Black, Indigenous, People of Color,
Americas, the United States, the Pacific | they are complicit in perpetuating and others who have been silenced. In
Northwest, and in the state of racism. Additionally, educators doing so, they will be able to affirm the
Washington. In doing so, educators understand how and policies have dignity of all people, embrace
recognize, reflect on, and de-program historically and presently colonized historical truths, recognize race and
internalized responses to white identities. Educators understand that | confront racism, and work in
supremacy and inequity throughout the | their experiences do not necessarily | community with other anti-racist
school system and in society. allow them to speak to or identify students, families, community

with others. members, and educators.

EVIDENCE OF COMPETENCE

e Educators co-construct a plan for social change in partnership with students, families, and the community. The
collaborative plans should be rooted in anti-racism and advocacy to create more just classrooms, schools, and
communities. There is an expectation that the plan will be shared broadly, enacted, and assessed with
collaborative partners.

What would you add? What would you remove? What would you revise? ~ '9!pesbwagoy



RUBRIC FOR CCDEI+ TRAININGS



TRAINING RUBRIC: Given the variation in offerings and
providers for CCDEI+ trainings, how do we ensure continuity
and consistency in the effectiveness of that training for

educators?

DRAFT

L What WOUId you add? CCDEl+ TRAINING RUBRIC
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CLOSING



STAY ENGAGED .‘

1. Please share your feedback about this event by filling out the
brief survey.

2. Provide additional feedback via the CCDEI+ standards survey.

3. Visit PESB’s CCDEI+ standards webpage.

Thank you!
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https://survey.alchemer.com/s3/6546752/CCDEI-standards-followup-survey-2021
https://nam02.safelinks.protection.outlook.com/?url=https://survey.alchemer.com/s3/6495564/CCDEI-standards-feedback-survey-2021&data=04|01|Victoria.Moreland@k12.wa.us|0c96308e2d1548f7e30c08d97254de9f|b2fe5ccf10a546feae45a0267412af7a|0|0|637666531104036420|Unknown|TWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D|1000&sdata=oeJrrIYs9Uyb%2BpOZgh/5lKdG7InSi3GnmxqdnneGfTg%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https://www.pesb.wa.gov/innovation-policy/ccdei/&data=04|01|Victoria.Moreland@k12.wa.us|0c96308e2d1548f7e30c08d97254de9f|b2fe5ccf10a546feae45a0267412af7a|0|0|637666531104026467|Unknown|TWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D|1000&sdata=RgIp91T%2BqQ/8Y1CnwrjcRTjfkoCpmkkL2M4dQ3JDj8U%3D&reserved=0

