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CCDEI FEEDBACK SESSION

Follow the link in chat to join our feedback session.

bit.ly/wacteccdei

You will have the opportunity to pick a breakout session to provide 
feedback on the specific CCDEI standards
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1 WELCOME

2

3

4

AGENDA
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OVERVIEW

DRAFT STANDARDS

DRAFT TRAINING RUBRIC

CLOSING



AN INVITATION TO ENGAGE AND REFLECT

● Honor the work of the past and the present

● Respect the expertise of those present and absent

● Learn from shared experience and shared reflection on 
that experience

● Deepen the meaning of and connection to the work of 
serving educators, students, families, and communities

● PESB is here to listen and capture your feedback.
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WHO WE ARE: ONE AGENCY, TWO BOARDS

MISSION
To strengthen the 
educator workforce 
through professional 
standards, policy, and 
innovation.

VISION
An equity-minded 
educator workforce 
that facilitates learning 
and growth for each 
and every student.

VALUES
● Educator voice
● Diversity, equity, 

and inclusion
● Educator 

excellence for 
student success

● Community 
engagement

● Learning and 
innovation

We work to ensure Washington’s workforce is 
composed of equity-minded, professional educators 
who meet the diverse needs of students, schools, and 
communities. The Professional Educator Standards 
Board and the Paraeducator Board recognize that high 
standards for all educators are essential to student 
success and achievement.



OVERVIEW



WHY CCDEI?

CCDEI standards are 
Washington’s opportunity to 
ensure every educator in our 

state is able to demonstrate and 
center cultural responsiveness, 

diversity, equity, and inclusion in 
the ways they support their 

students.



CHANGES FROM ESSB 5044

● Defines cultural competency, diversity, equity, and inclusion 
(CCDEI)

● Beginning 2021-22, and every other year after, school districts 
provide one professional learning day aligned to CCDEI+.

● In 2022, WSSDA to start CCDEI for school board directors.

● A rubric will be created for all training programs.

● Standards must be updated every 10 years. 

● Standards must be posted on PESB’s website.
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BENEFITS OF ESSB 5044
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● Common language for prioritizing racial equity
● A common, equity-minded framework for improvement and 

collective impact 
● Identify, understand, and proactively address barriers to 

equity and access for students and educators
● Alignment and effectiveness across educator roles



Community listening 
sessions and public 

feedback survey

SPRING 2021

1 2 3 4

BEGIN END: NEW CULTURAL COMPETENCY 
STANDARDS REQUIRED ACROSS 
EDUCATOR CAREER CONTINUUM

TIMELINE

PHASE 1: 
Technical advisory 

workgroup uses 
feedback to draft 
CCDEI standards 

and rubric

SUMMER 2021

PHASE 2:
Collect community 

and partner 
feedback on new 
draft standards 

PHASE 3:
The PESB board will 
consider approval 

and implementation 
of new standards

WINTER 2021-22FALL 2021



DEFINITIONS FROM THE BILL
Cultural competency: knowledge of student cultural histories and contexts, as well as family 
norms and values in different cultures; knowledge and skills in accessing community resources 
and community and parent outreach; and skills in adapting instruction to students' experiences 
and identifying cultural contexts for individual students.

Diversity: the presence of similarities and differences within a given setting, collective, or group 
based on multiple factors including race and ethnicity, gender identity, sexual orientation, 
disability status, age, educational status, religion, geography, primary language, culture, and 
other characteristics and experiences.

Equity: developing, strengthening, and supporting procedural and outcome fairness in systems, 
procedures, and resource distribution mechanisms to create equitable opportunities for all 
individuals. The term also includes eliminating barriers that prevent the full participation of 
individuals and groups.

Inclusion: intentional efforts and consistent sets of actions to create and sustain a sense of 
respect, belonging, safety, and attention to individual needs and backgrounds that ensure the full 
access to engagement and participation in available activities and opportunities.
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REDEVELOPED STANDARDS



Educators establish and 
maintain positive and 

productive relationships with 
and among students and 

families.

DRAFT CCDEI+ STANDARDS
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Educators understand themselves as cultural 
beings so that they may serve students and 

families responsively and responsibly.

Educators engage in effective 
verbal and nonverbal 

interactions that capitalize on 
the strengths and assets of 

students and families.

Educators create environments that support 
learning in classrooms, schools, and community.

Educators serve students and 
families in ways that align with 
the pursuit of racial justice in 
the classroom, school, and 
community.

Educators have the knowledge 
and skills to disrupt and 
eradicate racism, oppression, 
and inequity in classrooms, 
schools, and community.



AWARENESS, IDENTITIES, AND BIASES: Educators understand themselves as cultural 

beings so that they may serve students and families responsively and responsibly.

What would you add? What would you remove? What would you revise? 14 | pesb.wa.gov



HEALTHY RELATIONSHIPS: Educators establish and maintain positive and 

productive relationships with and among students and families.

What would you add? What would you remove? What would you revise? 15 | pesb.wa.gov



CULTURALLY RESPONSIVE COMMUNICATIONS: Educators engage in effective verbal 

and nonverbal interactions that capitalize on the strengths and assets of students and 

families.

What would you add? What would you remove? What would you revise? 16 | pesb.wa.gov



EMPOWERING CLIMATE AND CULTURE: Educators create environments that support 

learning in classrooms, schools, and community.

What would you add? What would you remove? What would you revise? 17 | pesb.wa.gov



CONCEPTS FOR RACIAL JUSTICE: Educators serve students and families in ways that 

align with the pursuit of racial justice in the classroom, school, and community.

What would you add? What would you remove? What would you revise? 18 | pesb.wa.gov



DISMANTLING INJUSTICE AND OPPRESSION: Educators have the knowledge and 

skills to disrupt and eradicate racism, oppression, and inequity in classrooms, schools, 

and community.

What would you add? What would you remove? What would you revise? 19 | pesb.wa.gov



RUBRIC FOR CCDEI+ TRAININGS



TRAINING RUBRIC: Given the variation in offerings and 
providers for CCDEI+ trainings, how do we ensure continuity 
and consistency in the effectiveness of that training for 
educators?

● What would you add?

● What would you remove?

● What would you revise?



CLOSING
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STAY ENGAGED

Thank you!

1. Please share your feedback about this event by filling out the 

brief survey.

2. Provide additional feedback via the CCDEI+ standards survey.

3. Visit PESB’s CCDEI+ standards webpage.

https://survey.alchemer.com/s3/6546752/CCDEI-standards-followup-survey-2021
https://nam02.safelinks.protection.outlook.com/?url=https://survey.alchemer.com/s3/6495564/CCDEI-standards-feedback-survey-2021&data=04|01|Victoria.Moreland@k12.wa.us|0c96308e2d1548f7e30c08d97254de9f|b2fe5ccf10a546feae45a0267412af7a|0|0|637666531104036420|Unknown|TWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D|1000&sdata=oeJrrIYs9Uyb%2BpOZgh/5lKdG7InSi3GnmxqdnneGfTg%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=https://www.pesb.wa.gov/innovation-policy/ccdei/&data=04|01|Victoria.Moreland@k12.wa.us|0c96308e2d1548f7e30c08d97254de9f|b2fe5ccf10a546feae45a0267412af7a|0|0|637666531104026467|Unknown|TWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D|1000&sdata=RgIp91T%2BqQ/8Y1CnwrjcRTjfkoCpmkkL2M4dQ3JDj8U%3D&reserved=0

