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WACTE General Meeting Minutes — October 27, 2021

The meeting was called to order by President Tara Haskins
Members were welcomed
A land acknowledgment was given

The WACTE mission statement was read

It was reported that Alex Manuel and her PESB staff were involved in the
role-alike meetings updating the groups on the upcoming site visit
protocols and answering questions. The site visits will cover domains,
standards, components, benchmarks, and indicators.

Thanks were given to Joyce Westgard for her work in organizing the
meeting.

The agenda was reviewed: PESB report, Goal setting on DEI, CEEDAR
update, AACTE resources, diversifying the educational workforce

The April WACTE minutes were approved as written.

The treasurer’s report showed a balance of $63,715.12. Only two
institutions have not paid their dues. The treasurer’s report was accepted as
presented

Bob Cooper, WACTE’s lobbyist, presented a legislative update. The
session begins on January 10, 2022, and is scheduled for 60 days. The
session will most likely be virtual. Issues: Budget adjustments, COVID
response, public safety reform, transportation. At this time, revenue
exceeds expectations. The PESB has no governor-approved budget
requests.

Tara Haskins reported that the PESB agenda included scaling up “Grow
Your Own,” removing barriers to the para preparation, enhancing program
review, enhancing recruitment and retention of teachers of color, piloting
year-long residency models, partnering with communities, studying
mastery-based learning, language access, and equity. OSPI is working on
adding more school nurses and ESA’s. The PESB Day on the Hill will
probably be virtual.
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Deb Tully reported on the activities of the SEL workgroup. The group is invited to join a book
study on “Let Your Voice Be Heard.” Another resource is “To Reach the Students, Teach the
Teachers”. https://casel.org/to-reach-the-students-teach-the-teachers/. There are four
recommendations: policy revision, research, convening of thought leaders, and identifying
successes. There is a virtual book study on “Teaching with a Social, Emotion, Cultural Lens” by
Markowitz in January. WACTE members are asked to enter a person from their institution into
the SEL Champions spreadsheet to report about SEL at your institution.

Suzi Henning presented the CCDEI workgroup report: There are 34 members in this group.
They are reviewing themes and patterns from earlier standards. PESB staff is creating a draft
with the workgroup input. There will then be a call for stakeholder feedback.

The certification officers reported that they discussed their role in the curriculum and instruction
review. They also shared information on the case-by-case process at their individual institutions.
The group expressed frustration with the West-B requirement as a hoop to jump through. They
are looking for ways to incentivize the intern sub and emergency sub certificates. The group also
wishes to create bylaws for their group.

Field directors welcomed new members. They talked about mental health and stress in both
candidates and mentor teachers. They discussed standards alignment after the edTPA era and
shared compensation models for supervisors. The field directors are not feeling supported in
many areas of their position. They are wrestling with what is legal vs. what is best practice, and
they would like to see a WACTE-driven policy regarding sub-certs.

Candidates for the research position on the WACTE Executive Board were presented: Bryan
Carter of City University and Jeremy Delamarter of Northwest University. No nominations came
from the floor. Ballots will be emailed to one designated person from each institution for the
vote. Results should be available by the end of the WACTE conference.

Alex Manuel presented news from the PESB. The organization is working on a leadership
initiative, especially focusing on people of color. They are reviewing draft standards and rubrics
for the site review. The PESB will be hiring a new associate director of preparation and
credentialing. A handbook will be coming out listing al staff members. Alex expressed the
PESB’s appreciation for WACTE’s involvement in workgroups and its consistent collaboration.
She encouraged WACTE members to reach out with questions at any time.

The associate deans and directors” WACTE role-alike group spent their meeting focusing on
SEL and the mental health crisis in so many venues. They expressed concern that SEL could be
weaponized. They would like to see family and staff involved in SEL work.

The data administrators reported that they had elected new officers. They are networking for
people using the same type of software. They continue to be concerned about the amount of
required ERDC reporting.

The representative of the STI group reported that there is a survey link to gain information about
institutions’ partnerships with tribes. The committee is beginning to work with native parent
groups. Eastern Washington programs are meeting with tribes about what the tribes want
teachers and students to know.
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The Collaborative reported that it had sent its edited report to the PESB for review. They wish to
see the “Grow Your Own” program expanded. They are interested in the paid year-long
residency programs. They wish to promote best practice in teaching and learning and hiring
practices, and also wish to see statewide mentoring

CEEDAR reported that its contract had been moved from WACTE to CSTEP. They have
established five goals, and there has been a change in CEEDAR leadership in Washington.
Details will be presented in the CEEDAR session at the end of the WACTE conference.
Mastery-based learning is being studied. This study incudes the expected profile of a Washington
high school graduate. WACTE members were encouraged to read the draft report

The ERDC taskforce includes representatives from a variety of programs and has liaisons to
other programs. The PESB makes the final decisions on the data collected. Minimal changes are
coming to the data that is currently required. The group is working to clarify policies. The
WACTE membership is encouraged to give feedback on the template structure.

MaryJo Larsen, the WACTE member at large representative to the Executive Board encouraged
WACTE members to contact her at any time with questions or comments. Also, if an institution
has not heard from an ERDC liaison by mid-November, a member of that institution should
contact MaryJo Larsen.

The WACTE members were reminded to return following lunch for the Workshop #1 PESB
CCDEl, and the Keynote/Workshop #2 with Ed Prince, Executive Director, WA Commission on
African American Affairs. Thursday, October 28, 2021 will include Workshop #3 DEI Goal
Setting, WACTE Check-in: Effective Practices and Updates, and Workshop #4 CEEDAR High
Leverage Practices.

The next meeting will be January 25-27, 2022, in the Tacoma/Olympia area depending on the
COVID environment. A hybrid model is proposed for those who are not able to make it face to
face.

The meeting was adjourned.

Respectfully submitted,
Sharon Straub, recording secretary
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