
The Evergreen State College seeks applicants for two regular* faculty positions in our developing Master 
in Teaching (MiT) program: 

 Director http://evergreen.peopleadmin.com/postings/2125 

 Teacher Education Faculty http://evergreen.peopleadmin.com/postings/2096 
 
The MiT program seeks a creative, collaborative administrator/educator to serve as the Director for 
Teacher Education Programs.  The Director is responsible for the Master in Teaching Program (MiT) and 
other programs that may be developed. The ideal candidate will be a collaborative leader who 
thoughtfully and intellectually engages with faculty, staff, the College and the larger MiT community in 
developing and sustaining a vision for the program. We are particularly interested in someone who will 
think with us about how to best serve those with the most at stake in public education: families and 
communities.  We employ an interdisciplinary perspective that creates an integrated, inquiry-based 
approach to teacher development. We carefully explore how theory and practice effectively support 
teacher development and student learning.  
 
The Master in Teaching degree program is transitioning to a model in which candidates earn their 
Washington State teacher certification in four quarters and receive support through an induction 
program that culminates in a Masters degree. Upcoming revisions to our MiT program will provide the 
MiT team with opportunities to collaborate on curricular revisions that enhance access as well as the 
diversity of our educator workforce, and that reinforce community networks. 
 
Additionally, we seek a full-time faculty member to teach in our Master in Teaching program, with 
expertise in K-12 teacher preparation and specific expertise in teaching children in K-12 educational 
and/or community-based settings.  The person selected for this position must demonstrate: a 
professional and critical understanding of teacher education; experience and ability to work 
collaboratively and across disciplines; use of culturally responsive teaching in teacher education and K-
12 educational settings. The successful applicant will teach regularly with an interdisciplinary faculty 
team and work in close collaboration with both MiT staff and faculty. This candidate will be proactive 
and skilled in building and sustaining mutually beneficial and respectful partnerships with local families 
and communities, K-12 district partners, and educators.  Upcoming revisions to our MiT program will 
provide the MiT team with opportunities to participate in curricular revisions to enhance access and 
diversity of our educator workforce, and to reinforce community networks. 
 
* Regular faculty is equivalent to tenure-track at other colleges.  A complete description of the 

continuing contract and conversion process can be found in the Collective Bargaining 

Agreement, article 11: https://www.evergreen.edu/sites/default/files/TESC-UFEAgreement18-

21.pdf. 
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